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1. Which motivational theories have shaped your personal learning? Provide examples.
McCuskey’s Theory of Margin has typically shaped my learning. The theory usually defines how the concept of life on a particular individual (load) can be offset by resources available to that given individual (power). Ideally, margin can easily be reduced through the reduction of pressure or increasing the power. For an individual, the load could include elements such as goals, self-concepts, personal expectations, career, family, and socioeconomic status (Boyd, 2015). On the other hand, power could include aspects such as mental abilities, coping skills, relationship skills, health, influence, and personality. The personal motivation surrounding this theory is that power surplus can motivate an individual to learn more while increased load could lead to underperformance or less motivation. For example, as a professional development officer in the workplace, there are ways I can minimize the amount and increase power among students to enhance their margins. The first step is to look at my teaching styles and find out resources that can be of great help to students. If students are equipped resource-wise, they can reduce their load and gain more motivation. As an instructor, ways to minimize burden include: acknowledging that a margin exists, understanding everyone's concerns, contributing to the load, and tailoring a solution as early as possible. 
2. From a cultural perspective, which of Wlodkowski’s four motivational conditions is the most relevant in adult learning milieu?
From a cultural perspective, engendering competence is one of Dr. Wlodkowski's most important motivational conditions. The desire to be productive people in what we value is known as competence, and the desire to gain skill varies across borders. Every person is programmed to explore, reflect, and change things in a way that improves his day to day interaction with the environment. Equally, our culture and socialization habits majorly determine what we perceive as worth accomplishing, what is deemed valuable, as well as how to do things effectively. Equally, for adult learners, their socialization and culture largely influence what they perceive as worth accomplishing. Therefore, the overall awareness of individual perception and competence is a powerful tool in motivating adults to learn. Adults who are learning and can carefully feel their progress is often more motivated to learn. Endangering competence seeks to offer feedback, avoid any form of cultural bias through the promotion of equity in all assessment procedures. It makes assessment tasks more apparent to learners prior and allows every adult to demonstrate their learning through strengths and weaknesses, and the use of authentic performance tasks to enhance learning. When learners have evidence, often through feedback, they expertise intrinsic motivations. 
3. Examine how confidentiality is breached while working with children and adolescents. What practices can be implemented to prevent this from occurring?
While privacy and confidentiality are mandatory for health professionals, there are several situations, especially when dealing with children and adolescents when the two can be overridden. There instances where upholding to laws of privacy and confidentiality subjects the medical practitioner or the child or adolescent in question at higher risk either physically or legally. According to Eriksen (2018), confidentiality is termed a prima facie duty and may be overridden by more compelling obligations. In such instances, one will violate children's or adolescents' confidentiality to seek answers to other more significant commitments. However, before overriding confidentiality burden of proof must stand. For adolescents and children, privacy and confidentiality will remain limited in cases where the victim or those within their circle will ultimately suffer from the kept confidence. While reporting or disclosing confidential information to a parent can slow treatment, a clinical practitioner can choose to protect a child or adolescent confidentiality. To prevent occurrences of breached privacy and privacy, it is a crucial practice to encourage children and adolescents to consult with parents about decisions. Health officers should also adopt practices that ensure that confidentiality can only be breached if and only if post events suggest the possibility of serious health risk or harm. If confidentiality must be breached, give the victim an option to make revelations first, and if they fail, seek permission that you cannot maintain confidentiality considering the situation at hand.  
4. How is confidentiality practiced in your workplace or placement setting?  Is it more healthy or school-based?
Confidentiality is becoming a very vital aspect in today's organizations as critical information such as proprietary technology, health records, staff records, marketing plans, among others, must be protected from internal and external compromise. Our workplace adopts a health-based strategy to enhance confidentiality. First, there is proper labeling to legally treat its confidential information as strictly confidential. For the company, labeling appears on its hardcopy documents with the following information, "property of Vintech Corp. No part of this product can be copied, disclosed or used without permission from Vintech Corp". Secondly, there non-disclosure provision in every employee's employment contract (Lee, 2018). Hence this prevents employees from handling highly confidential information from disclosure, either internally or externally. Thirdly, there is limited access to confidential information through passwords and encryptions. Therefore it ensures that employees with the need to know have access. Fourthly, there is an exit interview for departing staff. The interview session serves to notify them of the need to uphold non-tangible confidentiality outside as well as return all tangible confidential information, if any. Finally, the company watches its confidentiality terms strictly to ensure that it makes obligations regarding information confidentiality perpetual. More so, there is a reliable watch over visitors visiting the organization. At some point, visitors are even made to sign a confidentiality undertaking upon entering places with confidential information.
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